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7 Essentials for a Successful Dealership
So, you think that with your years in
the business, wisdom as a dealer, cultivated customer base, and partnership with all of your suppliers, it means
that you need not attend the 2014
Joint Annual Dealers Convention?
Better take a grip on reality.

dealership? This will be addressed by
an independent consultant straight
from the Washington scene.

 Partnerships
for
Success:
Dealers continue to express to their
Association the need for Line Meetings at their Convention. This year
There are a multitude of topics and
the concept will be expanded by a
well qualified speakers in the equipspecial invitation to the top manufacment industry that could fill a two day
turer executive from each major line to
convention program and provide the dealers with inforparticipate in the appropriate meeting.
mation that would be helpful to them. None, we feel, as  Succession, Estate, Retirement: When the time is
appropriate as the message that will be brought to all durright, how do you plan for exiting this industry? Someing the convention dates of Monday, February 3rd and 4th.
thing we all need to know, and our knowledgeable
speaker will provide options for your consideration.
This year’s theme is “7 Essentials for a Successful Dealership.” Messages from those who have experience, factu- The 2014 Joint Annual Convention of the Southern, Deep
al material, fact-based projections, and other wisdom are South, Midwest and SouthEastern Associations will be held
focused on essentials that dealership management will February 2—5 at the Ritz Carlton Hotel on Amelia Island,
need to adjust for the future.
Florida. The Canada East and Northeast Associations will
also be in attendance as our specially invited guests. Altogether, the six Associations represent dealers from 25
Leadership: Not theory but actual experiences of states and several Canadian provinces. Needless to say,
one of the leaders of the famous Black Hawk Down we expect excellent attendance and a diverse crowd of
operation.
dealers, manufacturer and supplier representatives, and
many industry friends.
Customer of the Future: Studies and analysis over
long periods of time to identify what it will take to atWith the enormity of geographical representation, the
tract, service, and maintain a customer base. Custom- need of information by dealers, and the opportunity to
er’s expectations and demands in the future may or showcase one of our southern historical landmarks, we
may not be what you have been planning for.
have planned a meeting that we feel is exceptional and
that will prove outstanding to all who attend.
Dealership of the Future: You may be surprised at
In addition to our educational programs scheduled for
your options or lack of options in planning for the future
of your dealership. All material is factually based and Monday and Tuesday, we have a Golf Tournament and
Super Bowl Party planned for Sunday, February 2nd. For
accompanied with experience.
the spouses, we have an excellent program scheduled for
Guiding Principles for Success: What are the guidMonday, February 3, which will include afternoon tea and
ing principles that serve some so well that a business
“Island Folklore with Emma Goddard.”
may be maintained for …. say …. 100 years? This
Registration brochures and forms will be mailed very
subject will be addressed.
soon, so please watch your mail and inbox for more inforAg & Congress: How will Washington affect your mation!

More specifically, the following points will be covered:
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Affordable Care Act Tops Concerns of Midsized Business Owners
According to a new study by the ADP Research Institute, a specialized research group within ADP, the
cost of health coverage and other employee benefits,
the Affordable Care Act (ACA), and the level and volume of government regulations are the top three concerns of mid-sized business owners and executives.
In its second year, ADP’s study, “Top Concerns and
Challenges of Midsized Business Leaders in 2013” examines the concerns, perceptions, challenges and
plans of more than 1,000 business owners and executives at U.S. midsized companies, categorized as those
with 50-999 employees.
Topping the list of midsized business challenges in
2013 is the cost of health coverage and benefits (70%),
made even more complex by employer requirements
associated with ACA regulations. Two-thirds of midsized business owners say that the cost of providing
employer-sponsored medical health insurance to employees is a barrier to achieving business goals.
ACA legislation rates second among business owners’ concerns (59%). The study reveals that as ACA
regulations loom, there is a stark disconnect between
executives perceived ability to comply with the regulations and having a thorough understanding of the legislation and its implications on the organization.
In fact, 70% of midsized company executives believe that their firms will be in “complete compliance”
with ACA, while 66% of HR decision-makers are not
confident they understand ACA, and nine out of ten
are not confident that their employees understand the
impact of ACA on their benefits and benefit choices.
Even more interesting is the double-digit increase year
over year of ACA as a ranked concern—a 16% increase
from 2012.
The third most pressing business concern is the
level and volume of government regulations (54%), as
issues related to compliance and management of employee records are often more burdensome for
midsized businesses. While the vast majority of respondents (83%) are confident that they are compliant
with payroll tax laws and regulations, nearly one-third
of all respondents report unintended expenses as a result of noncompliance in the past 12 months, pointing
to a potential “compliance over-confidence” among
executives.

Futhermore, this over-confidence is costing businesses—of those fined or penalized, midsized firms
report an average of six fines or penalties per year.
These are costs businesses can ill afford in today’s economic environment. Interestingly, organizations processing payroll in-house received almost twice as many
fines or penalties as those that outsource processing to
a third-party firm.
As midsized business owners manage more complex issues in an age of digitalization and globalization,
ADP’s study found that a large percentage of midsized
business owners are putting themselves at risk of costly security breaches, natural disasters and noncompliance. Consider that a majority of midsized business
owners surveyed (57%) still rely on paper-based records for storing and managing employee records, and
nearly six in ten have felt a financial impact of inaccurate data.
Further, 20% of midsized business owners and executives said their company has been impacted by
some kind of natural disaster in the past two years.
And with 13% of midsized businesses reporting operations outside of the U.S., the risk midsized businesses
face regarding the security and accessibility of their
employee records is increasingly critical to business
operations.
These business concerns play a role in midsized
business owners’ economic outlook for the coming
year, which the ADP study also assessed. In fact, this
year’s study reveals a gap between perception and reality as business owners struggle to anticipate economic
performance.
“The Affordable Care Act has added greater complexity to the health care issue, making it critical that
business owners understand and effectively manage
human capital needs,” said Regina Lee, Division President, ADP.
When surveyed in 2012, only 15% of business owners expressed confidence in 2013’s economic outlook.
However, when surveyed this year on last year’s performance, 61% judged that the economy had improved in
the previous 12 months.
Source: Shortliner
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Potential Elimination of Alabama Sales &
Use Tax on Farm Equipment
for 2014 Legislative Session
Representatives from the Alabama Farmers Federation (ALFA)
and Southern Equipment Dealers Association (SEDA) recently
met with Alabama Speaker of the House, Representative Mike
Hubbard regarding the sales & use tax on farm equipment.
Those attending the meeting included (pictured left to right)
Matthew Durden, Billy Adams, Speaker Mike Hubbard, and David Cole.
Your Equipment Dealers Association has, for many years, been concerned that the Alabama sales & use tax
places the Alabama dealers at a disadvantage when competing for sales. The Association’s board of directors has addressed this subject on many occasions and until now, never thought that the state of Alabama
would allow removal of the tax.
Conditions have continued to change and there just may be an opportunity for changes during the 2014 legislative session. Several new factors make the chances for a tax change successful in 2014.


First, with the complete tax restructuring in Georgia, which exempts most equipment used by farmers; Florida and Tennessee charging no equivalent tax; and Mississippi at 1.5%, Alabama leadership
should take a close look at the economic position of the farmers, dealers, and others impacted by
this tax.



Secondly, ALFA, who is a strong voice in agriculture, is ready to lead the effort to have this tax removed as a service to their farmer members. With the two Associations working together, we feel
that we have a good chance to eliminate the sales and use tax on farm equipment in Alabama.

If we are successful in securing the support of Alabama Senators and Representatives, we will have reason
to request the assistance of all equipment dealers. It seems only right that the state of Alabama would take
action to help insure that the agricultural community is at least competitive with its adjoining states.

Ronnie Lott
Keith Gordon
Joseph Moreau
Jim Wise
Ray Mehaffey
Hulon Fletcher
Charlie Bell
Sonny Marshall
Chris Brock

November 5
November 9
December 5
December 8
December 10
December 16
December 12
December 26
December 27

For more information
on
Association activities,
be sure to visit our
website
www.seda-assn.com
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What Is Your Cell Phone
Policy for Forklift Operators?
Are you waiting
for OSHA to come
out with a standard?
Are you
waiting for an incident to justify
taking action? If
you don’t have a
cell phone policy
which addresses cell phone and other electronic device use by forklift operators at
your facility, then you are behind the times
and in potentially dangerous territory. We
all know that texting or talking on the
phone when driving a forklift is a bad idea,
but does your company policy formally
prohibit it? Does your forklift training
program address it? Further, do you actually monitor and enforce it? If not, it’s
time to make changes. Make the right decision today.
Source: Forklift Training Systems
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ANSWERS FROM AGCAREERS.COM
Most Valued Rewards & Benefits
Respondents from the AgCareers.com Total Rewards Survey were
asked what rewards and benefits they valued most, regardless if it
was offered or not by their current or most recent employer:
 The most valued reward/benefit for each generation was
health care benefits.
 Generation X and Baby Boomers both selected retirement savings plans as one of their most valued benefits.
 Generation Y put more value on flexibility and opportunities
for advancement.
 The value of paid time off decreased slightly from generation
to generation.
 Female respondents valued paid time off, flexibility, professional development and learning opportunities significantly
more than men.
 Meanwhile, male respondents valued vehicle benefits significantly more than women.
For more information, view the full Insight Survey results at:
http://www.agcareers.com/total-rewards-survey-report.cfm?
year=2013
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Roth 401(k) Options Becoming Very Popular Among Retirement Plans—
Participants & Financial Planners See Multiple Benefits

Contributed by: Jerry E. Stanford, Director for Sentry Life Insurance Company
The Pension Protection Act of 2006 introduced the Roth and business owners:
401(k) options to retirement plan sponsors. Additional legislation in 2010 added Roth 401(k) conversions as an op-  I believe federal income taxes are as low now as
they are going to be for many years. Paying federtion inside of 401(k) plans. Plans with assets under $10
al income taxes now locks in the federal income tax
million have been slow to add these features. However,
impact on your retirement plan assets provided the
there has been an increase in plan amendments adding
distributions are taken on a qualified basis.
these features as the benefits are becoming better understood.
 I want to maximize my contributions into my retirement plan. Participants can be limited by the IRS
WHAT EXACTLY ARE THE ROTH 401(K) PROVISIONS?
annual deferral limit of $17,500 (2013), an internal plan
Following is a brief high-level explanation of the three diflimit, a nondiscrimination test limit or sometimes all
ferent Roth 401(k) options for qualified 401(k) retirement
three. By making contributions on an after-tax basis
plans:
through a Roth 401(k) deferral, the effect on a participant’s retirement benefit could be more favorable since
 Roth 401(k) deferral option—Gives a participant in a
the retirement assets are growing tax free.
401(k) plan an added option to make their payroll contribution on an after-tax basis in addition to making a  I want to limit my modified adjusted gross income
pre-tax or voluntary after-tax contribution.
(MAGI) in retirement. This may reduce the amount
of my Social Security benefit which is subject to
 Roth 401(k) rollover option—Allows participants in a
federal income tax. An individual drawing a Social
401(k) plan to “roll-in” Roth 401(k) account balances
Security retirement benefit may have up to 85% of
from a previous employer. (The current 401(k) plan
such benefit subject to federal income tax when remust have the Roth 401(k) deferral option to add this
ceived. In 2012, individuals married filing a joint return
feature.)
with a MAGI of more than $32,000 but less than
$44,000, may have up to 50% of their Social Security
 Roth in-plan conversion option—This provision has
retirement benefit subject to federal income tax. If their
many individual design options so it can be customized
MAGI is greater than $44,000, they may have up to
to meet the varying objectives of employers and other
85% of their Social Security benefit subject to federal
plan sponsors. It allows pre-tax deferrals and employincome tax. Retirement plan distributions can have a
er contributions that have accumulated in a particigreat impact on the taxation of these benefits. Roth
pant’s account to be withdrawn as an in-service distridistributions do not count towards an individual’s MAbution, converted and rolled back into the same plan
GI, while distributions which are subject to current fedas a Roth 401(k) rollover. If such pre-tax assets are
eral income tax (such as pre-tax contributions) do.
converted, they are immediately subject to current federal income taxes in the year of the conversion. There  I want to use the Roth 401(k) option to create an
efficient way to transfer assets to my heirs. Indiare even options available to allow the income taxes
viduals who feel they may not need to maximize their
owed on the conversion to be taken from plan assets.
retirement assets are looking at efficient ways to transQualified distributions from any of the three options listed
fer assets to their heirs. For example, a 65-year-old
above are received free from federal income tax (including
retiring from a company with $100,000 of Roth 401(k)
gains), provided the participant has held a Roth account for
assets in his account rolls his Roth 401(k) assets into
at least five years in the same plan and has reached age
an individual Roth rollover account at retirement. By
59 1/2 when the distribution is made. If the retirement plan
doing this he eliminates the requirement to take Reassets are rolled to an individual Roth rollover account,
quired Minimum Distributions each year starting with
then the five-year clock starts from the date of the particihis attainment age of 70 1/2. The 65-year-old has a
pant’s first Roth IRA contribution. (Distributions made prior
life expectancy of another 22 years to benefit from the
to age 59 1/2 are subject to an excise tax penalty unless
income tax free growth. Based on an average 5% inrolled over into an individual IRA or employer-sponsored
terest rate compounded over the period, the assets in
qualified retirement plan.)
the rollover account will have grown to over $292,000.
If the person were to die at age 87, the beneficiaries of
Unlike the Roth IRA, the Roth 401(k) feature can be utithe account would receive the $292,000 free from any
lized regardless of a participant’s income and it has higher
federal income tax provided the federal tax regulations
maximum contribution limits.
are the same then as today.
WHAT MOTIVATES PLAN PARTICIPANTS AND BUSINESS OWNERS TO USE THE ROTH 401(K) OPTIONS? Continued on page 11 …..
Here are some frequent responses given by participants
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E-Mail Frustrations
By Nancy Friedman, The Telephone Doctor

Do you ever wonder why your e-mail
doesn’t get answered? Here are some of the public’s mot common frustrations with e-mail. One of
these may be the reason why you didn’t get an answer.
Messages that are Too Long
As in voice mail, we know that the more
succinct the message, the better it’s received. And
now, when we can get our e-mails not only on our
office computers, but on our phones and iPads, it
remains more important than ever for e-mails to be
short, sweet and to the point.
Suggestion: If you have a long e-mail to
send, mention that in the subject line. This way
the recipient knows it in advance and can save it
for when he/she has time.
Poor Spelling and Bad Grammar
Inexcusable! The wrong use of words is also
a common problem. Do you know the correct way
to use such words as your/you’re; there/their/
they’re; to/too/two; it’s/its; or hear/here? While
spell check will help with spelling, its will not catch
the wrong tense. Only you can do that.
Most of your clients are well educated, so
receiving an e-mail (or letter) with poor English will
detract from the message. While one word misspelled may not kill the deal, several could.
Suggestion: Use spell check and when in
doubt, leave it out! Or use another word.
Wrong Subject Line
If you reuse part of an e-mail from someone
else and the topic in the body of the message
changes, change the subject line.
Wrong subject lines make it difficult to locate a message when you need it and can be a
waste of time for the person receiving the e-mail.
Suggestion: Take the extra time to correct
the subject line to match the message when it
changes. Double check to ensure you have it correct.
ALL CAPS
Conventional wisdom says all caps should
never be used. However, there are a few times
when you should use all caps.
For example:
THANK YOU FOR YOUR ORDER. YOU MADE OUR
DAY! Then go back to your normal font.
Telling someone they did a great job can be
in all caps as well. ROB, CONGRATS ON YOUR RECENT ACHIEVEMENT. Telling someone you love
them is okay to use caps and certainly a HAPPY
BIRTHDAY would be okay in all caps. What we don’t
want is to send an entire e-mail in all caps.
Suggestion: Use caps cautiously, carefully
and kindly.

Not Using Names
Names are key and most people like their
name. And they like it spelled right. Saying “Dear
Nancy” or “Hi Nancy” at the beginning of the message is much better than just starting the e-mail
with no name. While a plain “Hi” is better than
nothing, it isn’t very effective.
Think about it. When you see your clients
or friends in person, you normally say, “Hello Bob”
or “Hi Judy.” So, remember to use names in your
salutation.
Suggestion: Double check every e-mail before you hit send to ensure that names are used
and correctly spelled. Misspelled names are a sure
fire “no, no.” They’ll spend more time thinking you
misspelled their name than reading the e-mail.
Use Short Paragraphs
When sending out information, it’s much
better to use bullets or numbers than long paragraphs. Remember, e-mails get to our phone and
it’s no fun to get a loooooooong e-mail on a cell
phone. Shorten it up.
Suggestion: Make your e-mail visually interesting.
Five Extra Tips:
1. Beware of FORWARDING messages and
sending old information that may not be appropriate at this time.
2. Beware of sending the wrong e-mail to the
wrong person or hitting “Reply to All” when
you shouldn’t have done that. Take the
time to double check. It’s that simple.
3. Beware of the tone of voice of your e-mail.
Does it contain the emotion you wish to convey? It is very important to use effective
words.
4. A quick happy face can make a big difference.
5. Beware of weak, wimpy words in your emails. What are some weak, wimpy words?
Which sounds better to you? Hi Nancy. Just
a note to let you know we received the lovely gift.
OR
Hi Nancy. A special note to let you know we
received the lovely gift.
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Roth 401(k) Options


Continued from page 7

Because my retirement assets are invested in a Roth 401(k), my estate taxes will be lower. Proceeds from
any qualified retirement plan are included in determining estate taxes.
Under the scenario above where the individual’s $292,000 went to the beneficiaries of the Roth rollover account:
 The $292,00 would not be subject to any federal income tax because of the Roth status;
 The full $292,000 would be included in the value of the deceased’s estate;
 If the deceased had assets of at least $1,000,000 in addition to the retirement assets, the $292,000 would incur
at least 45% in estate tax.
In this situation the $292,000 would be effectively reduced by 45% of its value (net $160,600).
If this individual’s retirement assets at death were all on a pre-tax basis in an amount of $400,000, at death the following would happen:
 $400,000 would be subject to federal income tax in the year of death (estimate of 35%);
 The full $400,000 would be included in the value of the deceased's estate;
 If the deceased had assets of at least $1,000,000 in addition to the retirement assets, the $400,000 would incur
at least 45% in estate tax.
In this situation the $400,000 would be effectively reduced by 80% of its value (net $80,000).

For the reasons stated above, you can see why employers, other plan sponsors, and financial planners are looking more
closely at the Roth 401(k) options to enhance their current retirement plan and for other planning objectives.
This article is provided for educational purposes only. Jerry E. Stanford, Sentry Life Insurance Company and Sentry Life
Insurance Company of New York do not provide tax, legal and accounting advice. Sentry suggests you consult your tax,
legal and accounting professionals for advice specific to your own situation.
Individual life insurance, annuities, pensions and group products are issued and administered by Sentry Life Insurance
Company, Stevens Point, WI. In New York state only, individual life insurance, annuities, pensions and group products
are issued and administered by Sentry Life Insurance Company of New York, Syracuse, NY. Policies, coverages, benefits and discounts are not available in all states. See policy for complete coverage details. In New York, coverage provided through policy form numbers: (Life Insurance) 585-3000-01, 380-1740, 380-2244; (Disability) 685-9000-31;
(Dental) 785-7000; (Pension) 840-300 (NY); (Individual Annuity) 380-440. Short-term disability insurance is not available in New York.

Aging Farmer Worries Unwarranted
“U.S. farmers are aging, but their aging mirrors the U.S.
labor force,” Zulauf said in a recent policy brief on the topic.
“The U.S. farmer population is older than the U.S. labor force,
but this has been true since 1980 and likely much earlier.”
Although some agricultural communities worry over a lack
of new, younger farmers to replace the current population,
these concerns are unwarranted, according to a recently conducted analysis by Carl Zulauf, an economist in the Department
of Agricultural, Environmental, and Development Economics.
Using USDA census data from 1945 to 2007, as well as data
from the U.S. Department of Labor from 1980 to 2010, Zulauf
compared the average age of U.S. farmers with the average age
of the U.S. labor force. His research shows that while on average U.S. farmers are older than the U.S. labor force, the farmers
and the labor force are actually aging at a similar pace and in
fact, U.S. farmers are aging somewhat more slowly.
“U.S. farmers are aging, but their aging mirrors the U.S.
labor force,” Zulauf said in a recent policy brief on the topic.
“The U.S. farmer population is older than the U.S. labor force,
but this has been true since 1980 and likely much earlier.”

His research shows that as of 2007, the average age of U.S.
farmers was 57.1 years, while in 1945 the average age was 48.7
years. Over this 62-year time frame, the average age of U.S.
farmers increased by 17%, or 8.4 years.
However, since 1980, when data on the age of the labor
force became available, the average age of the U.S. labor force
has increased by 7.1 years, from 34.6 to 41.7. During the same
time period, the
average age of U.S. farmers has increased by 7.1 years (from 50.5
to 57.1). Thus, each population has aged in concert with one
another, Zulauf said.
Zulauf attributes the older age of U.S. farmers to the capital
-intensive nature of the industry. “It takes time for someone to
accumulate the capital necessary to compete in U.S.-style farming, either through inheritance or savings or both,” he said.
Additionally, Zulauf notes that during the period evaluated
there was a short time frame when the average age of U.S. farmers actually declined. This was during the 1970 period of booming farm prosperity.
Source: Shortliner
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Borrowing for Rising Production Costs Could Limit Farmers’ Equipment Spending
If 2013 farm production costs rise at the rates
seen last year, U.S. farmers will need to take on more
debt, which could curb spending on farm equipment
in 2014. The Federal Reserve bank of Kansas City
reported in its July Agricultural Finance Databook
newsletter that rising production costs prompted
some agricultural producers to take on more debt.
Federal Reserve economists Nathan Kauffman
and Maria Akers, said in the newsletter, “Rising production costs and larger loans for unspecified purposes pushed agricultural loan volumes higher in the
second quarter. Survey results indicated the total
volume of non-real estate farm loans made during
the quarter rose 5.8% from last year.”
According to the USDA’s Farm Production Expenditures 2012 Summary released earlier this
month (the latest data available), total production
expenditures were up 10.4% compared with 2011.
Overall, expenditures were estimated at $351.8 billion in 2012, up from $318.7 billion in the previous
year. Crop farmers were hit the hardest by rising
production costs as they saw a 17.4% increase to
$199.8 billion. Livestock farms expenditures increased to $152 billion, up 2.4%. Production expenses are expected to have risen by 10% or more in 2013.
2nd Quarter Borrowing
In their July report, Kauffman and Akers cite recent survey data that shows that total non-real estate farm loan volumes continued to trend higher
during the April to June period of 2013. Farmers’ increased need for short-term financing tended to offset a decline in loans for farm machinery and equipment during the second quarter.

equipment fell sharply. Looking ahead, an anticipated drop in crop prices closer to harvest could further strain farm profit margins, potentially boosting
the need for short-term loans and curtailing farm
capital spending at year-end.
According to the data compiled by Kauffman and
Akers, loans to fund current operating expenses exceeded year-ago levels by 5.3% as input costs trended up. Following a year-end spike in capital spending, the volume of loans for farm machinery and
equipment tumbled by almost a third in the second
quarter from last year. Agricultural lenders also extended a substantial amount of intermediate-term
credit for other, general purposes, adding to farm
sector debt obligations.
Big Bank Trend
The authors also noted the market share of agricultural loans shifted more toward large commercial
banks in the second quarter continuing a trend established during the first 3 month of the year.
“According to national survey data from the second
week of May, the share of non-real estate loans originated by large banks relative to their smaller counterparts jumped to the highest lever in nearly 20
years.,” Kauffman and Akers said. The shift to borrowing from larger lenders could be due, in part, to
attractive and flexible loan terms. Typically, larger
banks offered more floating interest rate loans at
lower rates than small and mid-size lenders, suggesting larger banks may be better able to accommodate the borrowing needs of large producers expanding their operations.”
During the first quarter of the year, the authors
noted the average effective interest rate offered by
large banks on non-real estate loans was 3.6%, much
lower than the average 5.4% effective interest rate at
small and midsized banks.

“Commercial banks financed increased operating
expenses and other non-real estate loans for unspecified purposes,” they said. “As farm spending
ramped up to pay high input costs for seed, fertilizer
and feed, loan volumes for farm machinery and Source: Farm Equipment
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Drug Use in the Workplace Changing
SERVING FARM, INDUSTRIAL, IRRIGATION,
OUTDOOR POWER & TURF EQUIPMENT DEALERS
Southern Equipment Dealers Association
115 Park Place * Dublin, Georgia 31021
Phone (478) 272-5400 * Fax (478) 272 -1015
Billy L. Adams, CAE
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CHAIRMAN
JERRY TOOMEY
TOOMEY EQUIPMENT CO.
THEODORE, AL
VICE CHAIRMAN
RICKY SMITH
SMITH TRACTOR CO.
JAY, FL
2ND VICE CHAIRMAN
SCOTT DEMOTT
DEMOTT TRACTOR CO.
MOULTRIE, GA
IMMEDIATE PAST CHAIRMAN
LARRY BLACKMON
FOLEY IMPLEMENT CO.
FOLEY, AL
NAEDA DIRECTOR
MILTON NOLAND
MARTIN TRUCK & TRACTOR
ALICEVILLE, AL
DIRECTORS
RANDY ANDERSON
AIMTRAC
CORDELE, GA
LARRY COLE
COLE’S EQUIPMENT CO.
DALTON, GA
LESTER KILLEBREW
SUNSOUTH
ABBEVILLE, AL
RONNIE LOTT
TALLADEGA INT’L
TRUCK & TRACTOR, INC.
TALLADEGA, AL
KEITH MARSHALL
AG-PRO COMPANIES
THOMASVILLE, GA
DAN MIDDLETON
BALDWIN TRACTOR & EQUIP.
ROBERTSDALE, AL
WILL NELSON, III
NELSON TRACTOR CO.
BLAIRSVILLE, GA
BOB RODRIGUEZ
GEORGE’S MOWER SERVICE
RIVERVIEW, FL
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(C -IH/MF)

According to a landmark analysis of workplace drug test results released by Quest
Diagnostics, drug use among American workers declined dramatically over the past
25 years, although the rate of positive test results for certain drugs, including amphetamine and opiates, continues to climb.
The Drug Testing Index (DTI) analysis examined more than 125 million urine drug
tests performed by Quest Diagnostics forensic toxicology laboratories across the
U.S. as a service for government and private employers between 1988 and 2012. The
analysis examined the annual positivity rate for employees in positions subject to
certain federal safety regulations, such as truck drivers, train operators, airline and
nuclear power plant workers (federally mandated safety-sensitive workers); workers
primarily from private companies; and the results of both groups together.
The index reports the percentage of results that tested positive for the presence of a
drug or its metabolite, or an adulterant that involved a specimen that was deemed
to be unacceptable for testing (“positivity”). The company’s testing services identify
approximately 20 commonly abused drugs, including marijuana, opiates and cocaine.
Key findings from the analysis:



The positivity rate for the combined U.S. workforce declined 74%, from 13.6%
in 1988 to 3.5% in 2012.



The positivity rate for the federally-mandated safety sensitive workforce declined by 38%, from 2.6% in 1992 to 1.6% in 2012. The positivity rate for the U.S.
general workforce declined by 60%, from 10.3% in 1992 to 4.1% in 2012.



Despite the declines in overall drug use, the DTI analysis also found that the
positivity rate for certain segments of drugs has increased.



Positivity rates for amphetamines, including amphetamine and methamphetamine, has nearly tripled (196% higher) in the combined U.S. workforce and (in
2012) were at the highest level since 1997. The positivity rate for amphetamine
itself, including prescription medications such as Adderall®, has more than
doubled in the last 10 years.



Positivity rates for prescription opiates, which include the drugs hydrocodone,
hydromorphone, oxycodone and oxymorphone, have also increased steadily
over the last decade, more than doubling for hydrocodone and hydromorphone and up 71% for oxycodone, reflective of national prescribing trends.

(JD)

(C -IH/K)

(C-IH)

(JD/K)

(JD)

(C-IH/K)

(JD)

(K)

“While this ‘Silver Anniversary’ Drug Testing Index underscores the nation’s progress in reducing the prevalence of drug use in our country’s work environments,
there is a danger in becoming complacent in response to this good news,” said Dr.
Barry Sample, director of science and technology for Quest Diagnostics Employer
Solutions, a business of Quest Diagnostics.
Source: Shortliner
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For business forms & supplies
call your association office
478-272-5400

